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MARION FAMILY YMCA    NOTICE OF POSITION VACANCY 
Summer Camp Counselor 

 
Helping youth reach their potential through adventure, fun, achievement and belonging.  
 
 

 
Position Requirements:  Position requires a person with 2 or 4 years of experience related to 
education or recreation, or demonstrates leadership and patience working with children.  Must be at 
least 18 years of age.  Person must have a personality that reflects a love of children, can understand 
and meet their wide variety of needs, and is creative and spontaneous.  Prior camp experience is 
preferred.  CPR and First Aid certifications are required. Incumbent must complete YMCA Child Abuse 
Identification and Prevention and YMCA 101 prior to the first day of camp. 
 
PHYSICAL REQUIREMENTS: Incumbent must be able to move easily across a variety of indoor and 
outdoor terrain; participate in typical outdoor children’s games, sports and activities; watch and listen 
to the activities of a group of children; lift up to 50 pounds; and spend up to eight hours per day 
outside in a variety of summer weather conditions. 
 
WAGE RANGE:  $8.60 – 9.25 per hour 
 
POSITION STATUS & SCHEDULE INFORMATION: 
 Seasonal position up to 40 hours per week Monday through Friday 
 Staff Training in late May  
 Camp runs June 10 – August 10 
   
APPLICATION MATERIALS: 
 Marion Family YMCA Employment Application 
 Camp Supplemental Application attached to this announcement 

 
Applications accepted until all camp positions are filled. Please apply early 

 
Direct questions and Send Above Items to:  
Kaylee Kiogima, Program Director 
kkiogima@marionfamilyymca.org 
 
 

Equal Opportunity Employer 
 

The Y. For a Better Us.  

Position Overview: Under the direction of the Program Director 
and in accordance with the Strategic Road Map of the Marion Family 
YMCA, the Camp Counselor is responsible for assisting with the 
overall operation of all summer day camp activities and leading 
activities for a group of campers that helps develop their individual 
potentials. Incumbent must role model the YMCA values of caring, 
honesty, respect and responsibility and work daily to develop 
personal and meaningful relationships with members, volunteers, 
staff and donors.       
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MARION FAMILY YMCA 
DAY CAMP STAFF SUPPLEMENTAL APPLICATION 
 
Name: Date: 

Address: 

City: State: ZIP: 

Phone at school: Home phone: 

Mobile phone: Email: 

University: Major: 

Name of camp(s) applying for: 

Dates available (from when to when?): 

Tell us about yourself 

Any previous camp experience? Y  or  N  If yes, as a  camper  staff member  

Are you:                     18 years or older                        21 years or older 

Describe any awards or special recognition you have received at work, school, or as a volunteer: 
 

Your special skills and interests such as archery, arts and crafts, drama, sports, aquatics, rock-climbing, nature, or 
other: 
 
 
 
 
List any hobbies or special interests you have that might prove beneficial to you as a camp counselor: 
 

Please list any certifications you have such as CPR, lifeguard, first aid, ropes course, or other: 
 

Please tell us why you want to work as a camp counselor with children: 
 

Please describe something you’re especially proud of that you’ve done at work, school, or as a volunteer.  

 

See the reverse side about our policies to welcome and protect everyone. You must also complete a 
standard employment application. 
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STATEMENT ON ABUSE PREVENTION  

To protect the people in our care, as well as the staff members and volunteers who serve 
them, we follow strict policies on abuse prevention. We do everything possible to screen out 
potential offenders and to prevent abuse from occurring to people in our care. This protects 
the children from potential wrongdoers, and it minimizes the risk of false allegations against 
innocent staff members and volunteers. We fully cooperate with authorities in thoroughly 
investigating any and all allegations.  

We are an Equal Opportunity Employer, committed to valuing diversity and 
practicing inclusion 
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